Transnational Report

NEW ACTIONS FOR MIGRANT WOMEN:
Transnational Report

The European Commission's support for the production of this publication does not
constitute an endorsement of the contents, which reflect the views only of the authors,
and the Commission cannot be held responsible for any use which may be made of the
information contained therein.

Contents
1.

Introduction: Transnational needs assessment for the five NAME countries ........................................................3

2.

Immigrant women in Denmark, Spain, Italy, Cyprus and Lithuania ........................................................................3
National origins of immigrant women in the five project countries .............................................................................4

3.

The employment status of immigrant women.............................................................................................................5
Unemployment 2010-18......................................................................................................................................................6
Long-term unemployment...................................................................................................................................................6
Educational attainment in relation to employment rates...............................................................................................7
Significant issues relating to employment status among immigrant women in the five project countries ............8

4.

Resources and barriers to employment among immigrant women.........................................................................9
Education level and job opportunities/access..................................................................................................................9
Language competence ....................................................................................................................................................... 11
Family roles and situations............................................................................................................................................... 12
Discrimination and racism................................................................................................................................................ 12
Job experience, knowledge of and confidence for job-seeking ................................................................................... 13

5.

What is working? Existing knowledge of best practice in the project countries................................................. 13

Reference ................................................................................................................................................................................. 16
Appendix.................................................................................................................................................................................. 17

2

Introduction: Transnational needs assessment for
the five NAME countries
The six partner organisations in the NAME (New Actions for Migrant womEn) project will work together to
develop approaches and tools to promote paths to employment for immigrant women in each of their five
countries: Denmark, Spain, Italy, Cyprus and Lithuania. To establish a knowledge base for targeting the project’s
approaches and tools, the partners in each of the five countries have conducted a national needs assessment
investigating the key populations of immigrant women, the employment status of those populations, existing
knowledge about potential resources for and barriers to employment among them, and existing examples of best
practice for promoting employment among such populations in each country. The results are published in five
national assessment reports. The key findings from the five national reports are combined, in addition to crossnational data from Eurostat where available, and presented in comparative format in this transnational report.
This report follows the same structure as each of the five national needs assessment reports. The following
chapters present and compare key data on the following in the five project countries:
•
•
•
•

2.

Key populations of immigrant women (Chapter 2)
The employment status of immigrant women (Chapter 3)
Potential resources for and barriers to employment among immigrant women (Chapter 4)
Selected examples of best practice (Chapter 5).

Immigrant women in Denmark, Spain, Italy, Cyprus
and Lithuania

This chapter first presents data on the proportion of immigrants within the population and on immigrant women
in the five project countries, in total and by the most common national-origin groups. Where data are available
from Eurostat, comparable data are presented regarding the size of characteristics of immigrant women from
other EU and non-EU countries 1 , in comparison to women born in each of the five countries.
We begin by comparing the five project countries’ resident immigrant populations, in terms of share of the total
population and absolute numbers (see Table 1 below). Among the five countries, Cyprus has by far the largest
immigrant population in relation to the country’s overall population, with the EU’s second-largest population
share of resident immigrants (21 percent, not shown in the table), surpassed only by Luxembourg. Cyprus also
had the third-largest influx of net immigrants in the EU28 in 2017, at 24.8 immigrating in 2017 per 1000
inhabitants. Spain, Denmark and Italy have similar shares of population who are immigrants (13.3, 11.9 and 10.2
of their populations, respectively). In each of these countries, immigrants from non-EU countries outnumber
those from within the EU at a ratio of approximately 2 to 1. Lithuania has the smallest immigrant population in
relation to its population, at 4.7 percent; approximately four-fifths of these were from outside the EU. In terms of
absolute numbers, Spain and Italy have by far the largest numbers of immigrants among the project countries,
with approximate 6.1 immigrants living in each of the two countries. Denmark follows, with nearly 700,000
resident immigrants, and Cyprus and Lithuania have far fewer immigrants (approximately 181,000 and 131,000,
respectively).

The Eurostat data refer to the boundaries of the European Union prior to the exit of the United Kingdom from the Union, as th e same
Eurostat data available are not yet available for the EU/non -EU categories after Brexit.
1
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Table 1. Share of foreign-born resident in the five project countries per 1 January 2018, as percentage of total
population.
Total foreign-born
Denmark
Spain
Italy
Cyprus
Lithuania

N
690,500
6,198,800
6,175,300
181,400
131,000

% of pop.
11.9
13.3
10.2
21.0
4.7

Born in another EU
member state
N
% of pop.
238,300
4.1
1,925,400
4.1
1,832,500
3.0
121,800
14.1
21,200
0.8

Born in non-EU28
country
N
% of pop.
452,300
7.8
4,273,400
9.2
4,342,900
7.2
59,600
6.9
109,700
3.9

Source: Eurostat (online data code: migr_pop3ctb). (1) Break in series; ( 2) Estimate.

National origins of immigrant women in the five project countries
Of the 311,500 immigrant women in Denmark in 2018, 66 percent (207,000 women) were born outside the EU28
countries. In Spain there are around 3,407,500 immigrant women; 72 percent of these, or about 2,437,000 women,
were born in non-EU28 countries. In Italy, the numbers are quite similar to those in Spain, with a total of around
3,378,500 immigrant women, of whom 67 percent (or approximately 2,250,500) are born in non-EU28 countries.
In Cyprus, there are around 102,500 immigrant women. Only 33 percent of immigrant women in Cyprus (around
33,500 women) were born in non-EU28 countries, a far smaller share than in the other four project countries.
Lastly, there are around 71,500 immigrant women in Lithuania. 84 percent of these were born in non-EU28
countries which corresponds to around 11,500 women.
Table 2 below shows the five largest national-origin groups of immigrant women from non-EU28 and EU28
countries with most immigrants in respectively Denmark, Spain, Italy, and Lithuania (due to lack of comparable
data from Eurostat, no data for Cyprus are displayed). Here we see how key groups of immigrant women in the
five countries differ: in Denmark, the largest groups of immigrant women from outside the EU28 are originally
from Turkey and Syria (5.1 and 5.0 percent, respectively, of the total immigrant women in the country), while in
Spain the largest non-EU28 national-origin groups are those from Morocco and Colombia (10.0 and 7.4 percent).
In Italy, native Albanians and Moroccans constitute the two largest groups of women from outside the EU28 (7.1
and 6.1 percent), while in Lithuania, immigrants from outside the EU make up the vast majority of immigrants.
Russians are by far the largest national-origin group (at 40.8 percent of immigrant women), followed by those
from Belarus (25.7 percent) and from Ukraine (8.3 percent) .2 In the five project countries, many of the larger
groups of immigrant women from other EU28 countries come from neighbouring countries. Exceptions are
native Poles, who make up key groups from within the EU in Denmark and Italy despite Poland not being a
neighbouring country, and most notably native Romanian, who make up a large proportion of immigrant women
particularly in Italy (where as the largest national-origin group they account for 18.4 percent of immigrant
women in the population) and Spain, where they constitute 8.8 percent.

It is important to note, that while Lithuania does not have high numbers of refugee women population, it is yet a target group for this
project as refugees and asylum seekers have difficulties in Lithuanian job market that can be addressed within the implementation of this
project. In 2017, the largest group of asylum seekers were Syrian citizens, who submitted 225 applications. In 2018 the highest number of
asylum applications were made by Tajik citizens, with 118 applications. (Source: Migration Department, Ministry of the Interior, Lithuania).
2
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Table 2. Top five countries of origin of non-EU28 and EU28 immigrant women by country in 2019, by percentage of
total immigrant women resident in the country.

EU28
countries

Non-EU28
countries

Denmark

Spain

Italy

Cyprus

Lithuania

(No data
from
Eurostat)*

Russia

40.8

Belarus

25.7

Turkey

5.1

Morocco

10.0

Albania

7.1

Syria

5.0

Columbia

7.4

Morocco

6.1

Thailand

3.3

Ecuador

6.4

Ukraine

5.7

Ukraine

8.3

Norway

3.3

Venezuela

5.0

Moldova

3.8

Kazakhstan

3.1

Iraq

3.2

Argentina

4.0

China

3.5

Norway

1.7

Poland

6.3

Romania

8.8

Romania

18.4

Latvia

4.3

Germany

5.2

United Kingdom

4.3

Germany

3.5

United Kingdom

4.3

Romania

4.1

France

3.2

Poland

2.6

Poland

1.5

Sweden

2.8

Germany

2.9

France

2.3

Germany

1.3

Lithuania

2.1

Italy

1.8

Bulgaria

1.2

Ireland

1.2

* Cyprus does not provide yearly data to Eurostat on migrant nationalities; such data are only registered in the national census, updated last in
2011. Source: Eurostat, migr_pop3ctb

There are no recently updated official data on the national backgrounds of immigrant women in Cyprus, but
according the country’s Asylum Service, the top five countries of asylum seekers in the country in 2018 were
Syria, India, Bangladesh, Pakistan and Cameroon. In a study conducted by Charalambidou-Solomi et al. (2019)3
regarding the demographic situation of migrant women in Cyprus, the majority of the survey participants were
third-country nationals (migrants from outside the EU) coming from Asia (49 percent), followed by women from
the former Soviet Union countries (23 percent).

The employment status of immigrant women
First examining potential needs for employment-oriented programs by region of birth, we see that in each of the
five countries, average employment rates among women in their prime working age (25 years – 64 years) among
those from other EU28 countries are very similar to those of women born in the country, while the average rates
of women born outside the EU28 are significantly lower (see Figure 1 below). The gap in employment rates
between native women and non-EU28 immigrant women is markedly the largest in Denmark, at 24 percentage
points. However, this gap is smaller in each of the other countries, between 5-10 percentage points. Italy has in
general the lowest employment rates in general, with 51 percent for non-EU28 immigrant women, as compared
to 56 percent among native women and those from within the EU. Lithuania has the highest employment rates, at
70 percent among non-EU28 immigrant women and 80 percent among native women and those from other EU28
countries.
Figure 1. Employment rates of women living in respectively Denmark, Spain, Italy, Cyprus and Lithuania in 2018, aged
25-64 years, by country/region of birth.
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Source: Eurostat, lfsa_ergacob
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Source: Female Immigrants in Cyprus: Profile, obstacles, needs, aspirations.
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Unemployment 2010-18
Examining how these rates have developed since 2010, most countries display generally stable rates among the
native and regional-origin groups, slightly rising in most cases. In Denmark, the significant gap in employment
rates between native women and non-EU28 immigrant women has increased slightly from 21 percent to 24
percent in favour of the native women in the period from 2010-2018 (see Figure 2 below). In 2010, in Spain, Italy,
and Cyprus, the employment rates of non-EU28 immigrant women were above the employment rates of native
women but by 2018, this had changed with increasing gaps in favour of the native women. Non-EU28 immigrant
women in Cyprus have experienced the most noticeable decrease from 79 – 67 percent within the same period. In
Lithuania, the gap in employment rates of non-EU28 immigrant women and native women has increased from 5
percent to 10 percent in the period from 2010-2018.
Figure 2. The development in employment rates of immigrant women from non-EU28 countries and native women
from respectively Denmark, Spain, Italy, Cyprus, and Lithuania from 2010-2018. In percent.
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Note: In 2016-2017 data from Denmark is marked with “break in time series” by Eurostat
Source: Eurostat, (data code: lfsa_ergacob).

Long-term unemployment
Long-term unemployment (12 months or more) is of particular concern for policymakers, as people who have
been unemployed for a considerable period of time generally find it more difficult for to re-enter the workforce.
In the following, we consider long-term employment as a percentage of the total unemployment among native
women and non-EU28 immigrant women, respectively, in each of the five project countries. As illustrated in
Figure 3 below, a greater share of unemployed native women in Spain and Italy may be characterised as longterm unemployed than of unemployed non-EU28-origin women in the same countries. In Denmark and
Lithuania, however, the share of unemployed who have been so in the ‘long-term’ is higher among non-EU28
immigrant women (33 percent in Denmark and 52 percent in Lithuania) than native women (23 percent in
Denmark and 41 percent in Lithuania). In Cyprus, the long-term unemployment is almost similar for native and
non-EU28 immigrant women on respectively 38 and 37 percent. It is important to note that these numbers do
not compare the share of immigrant women who are long-term unemployed, but rather the share of the
6

unemployed in each category who can be defined, according to the definition above, as being in long-term
unemployment.
Figure 3. Shares of the unemployed in long and short-term unemployment among non-EU28 immigrant women and
native women living in respectively Denmark, Spain, Italy, Cyprus, and Lithuania aged 25-64 years in 2018*
Denmark
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77%
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48%

Non-EU28 immigrants
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44%
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Italy

63%

Non-EU28 immigrants
in Italy

37%
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41%
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59%

52%

48%

Unemployed in 12 or more months

Unemployed in less than 12 months

Note: Data for non-EU28 immigrant women living in Denmark and Cyprus is marked with “low reliability” by Eurostat. *Long-term
unemployment for 2018 is unavailable for non-EU28 immigrant women living in Lithuania. Therefore, the Lithuanian data are from 2017, which
is further marked with “low reliability” for non-EU28 immigrant women by Eurostat. Source: Eurostat, lfsa_upgacob.

Educational attainment in relation to employment rates
Employment rates are associated to the level of educational attainment. As Figure 4 below shows employment
rates among native-born and non-EU28 immigrant women living in each partner country, among women who have
low, intermediary and higher education. We observe that generally, employment is higher among women with
longer educations, though this effect is ‘dampened’ among non-EU28 immigrant women in Denmark, Spain, Italy
and Lithuania as compared to the native-born women in each country – meaning that the employment dividend of
a higher education is smaller for immigrant women from outside the EU than it is for native-born women in these
countries. An exception is observed among non-EU28 immigrant women in Cyprus, where the tendency is
opposite, meaning that employment is highest among those with shortest educations.
Figure 4. Employment rates of non-EU28 immigrant women and native women living in respectively Denmark Spain,
Italy, Cyprus, and Lithuania aged 25-64 years, by country of origin and educational attainment level in 2018
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immigrants
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Note: Less than primary, primary and lower secondary education corresponds to level 0-2, upper secondary and post-secondary non-tertiary
education corresponds to level 3 and 4, and tertiary education corresponds to level 5-8. Note: There is no data for less than primary, primary and
lower secondary education for non-EU28 immigrant women living in Lithuania. Source: Eurostat, (data code: lfsa_ergaedcob).
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Significant issues relating to employment status among immigrant women in the five
project countries
Among non-EU28 immigrant women in Denmark, the women facing the largest gaps in terms of entry to the
Danish labour market are refugees and family migrants from Syria, women with low educational levels, and
women with residence permits issued less than 1 year ago. A 2018 study by Statistics Denmark shows that,
comparing groups of immigrant women by country of origin, the employment rates among immigrant women
from Syria, Somalia, Iraq and Lebanon are the lowest. The lowest group is immigrant women from Syria with an
employment rate of 23 percent. Among these groups, lack of language skills, short educations, lack of experience
on the Danish job market, pauses in job- and language-training due to maternity periods, and real and perceived
health concerns constitute important barriers.
In Spain, women from non-EU countries, for example from Morocco, Colombia, China and Venezuela, seem to
bear more barriers when getting a job. At the same time, substantial numbers of women from Romania face
challenges on the labour market. Half of the foreign women employed in Spain work in low-profile qualification
jobs, such as accommodation, domestic work or manufacturing, Many immigrant women in Spain work in
private households, seasonal job positions, and low skilled jobs. In addition, women who arrived as family
migrants, asylum seekers or under humanitarian protection are often faced with a ‘triple disadvantage’ due to
their gender, migrant background, and migration status (ESF, 2019). These women suffer more vulnerable
conditions in the sectors they work in due to a lower income, informal work or lower-skilled.
In Italy, three main groups of immigrant women may be characterized. The first group is composed by women
from Eastern Europe and Peruvian: they are more autonomous, have greater access to resources and less willing
to accept disadvantageous gender asymmetries. Generally, they have a higher level of education, compared to
women from other country and less inclined to have a big family. The second group is composed by women from
North-African countries, Pakistan and Sri Lanka: they have less resources, lower level of education and they
arrived in Italy mostly for family reunification. The third and last group is composed by women from China or
the Philippines: they have a mix of characteristics from the two groups above, they work and often precede the
husband in emigration. There are also significant numbers of women victims of trafficking and exploitation in
Italy: according to the Report from the NGO “Save the Children” 4 the Regions mostly affected by the phenomenon
are Sicily, Campania and Veneto. The 93.5 percent of victims are Nigerian girls between 16 and 17 years of age.
The employment of immigrant women in Italy is characterized by a strong sectorial dualism, that afflicts
especially immigrant women in certain low-skilled job sectors, namely caregivers or as cleaning ladies. Women
from non-EU country or Bulgaria, Romania and Hungary are the most vulnerable ones: segregation in these
sectors affects women immigrants more strongly – half of them work in the personal care sector, against less
than 8 percent of their native peers. In addition, after the adoption of the Italian Decree 840/2018 regarding
security and immigration, which abolished humanitarian protected status, thousands of immigrants who had
been in training while waiting for residency permits, lost their jobs and became ‘irregular’. This has increased
these immigrants’ vulnerability to attacks and exploitation, for example by preventing access to centers that
promote labour inclusion through special training and internship programs, as well as distribution of basic
supplies and help for finding housing, social and legal assistance.
In Cyprus, the employment-related involving immigrant women is not in whether they are employed, but rather
lower wages, discrimination in the labour market, having excessive workloads and vulnerability to exploitation
in certain types of insecure labour, with many working in domestic work under what one BBC article termed
‘conditions that critics have described as akin to modern slavery’. 5 According to a study done among immigrant
4
5

Piccoli Schiavi Invisibili, Save the Children, Rapporto 2018.
https://www.bbc.com/news/world-europe-48110874
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women (Female Immigrants in Cyprus – profile, obstacles, needs, aspirations 6), the majority of respondents
reported no or basic knowledge of the Greek language. Most of them had migrated to find employment in Cyprus,
and over half were working as domestic workers, followed by women employed in sales, with a small minority in
nursing. Thus most of the occupations that the migrant women could secure in Cyprus were low-level positions,
with many employed as housemaids and/or carers. The findings of the ENAR Shadow Report 7 show that migrant
workers systematically earn less by the hour than local citizens and the report has also exposed their severe
exploitation due to the widespread acceptance of viewing and using migrants as cheap workforce. Furthermore,
recent reports have exposed institutional weaknesses that lead to the underreporting of discrimination and
racism in employment, and the inadequacy of the legal and social system in terms of treating migrant women
with basic human rights, which is further emphasizing the difficult conditions of living and employment of
female migrants in Cyprus.
In Lithuania, While there is little data available specifically about immigrant women in the country, negative
attitudes of employers and general discrimination towards immigrants, limited knowledge of the Lithuanian
language, as well as a significant ‘black economy’ are thought to challenge the job prospects of immigrant
women. 27% of immigrant women in the country are found not to have any experience in the labour market in
the country, compared to only 5% of immigrant men. Experts point to a sufficient supply of cheap labour for
women in the domestic market, which means that it is not worthwhile for employers to make efforts to bring in
cheaper female labour from abroad. Attracting women to the labour force from abroad can also be hindered by
the higher costs connected with childcare or pregnancy associated with the female worker. Women from third
countries are far less likely to arrive as independent economic actors and are usually treated only as part of their
families 8. Migration processes confirm the traditional roles of women and men: the arrival of women is mainly
related to family circumstances and the arrival of men - to work. The migration of women's labour to Lithuania is
discouraged because it is believed that cheap labour for women is also sufficient within the country. The most
popular employment areas for immigrant women in Lithuania are cooking, health care (massage), sales and
cleaning.

Resources and barriers to employment among
immigrant women
In the previous sections, we have identified current employment gabs between native born women and non-EU28
immigrant women in respectively Denmark, Spain, Italy, Cyprus, and Lithuania. Using existing reports and data,
this chapter highlights factors that are meaningful for many immigrant women’s employment across the five
nations.

Education level and job opportunities/access
Generally, across all the partner countries education is emphasised as factor that have a direct impact on the
immigrant women’s access to the labour markets. We have earlier identified a positive association between a high
educational attainment level and employment rates (cf. figure 4). Figure 6 illustrates the distribution of achieved
educational level within native and non-EU28 immigrant women in respectively Denmark, Spain, Italy, Cyprus and
Lithuania. Commonly, native women are to a greater extend higher educated compared to non-EU28 immigrant
women. This can contribute to the explanation on immigrant women’s deficit in order to enter the labour market.
Solomi et. al, Female Immigrants in Cyprus – profile, obstacles, needs, aspirations (2010).
ENAR Shadow Report: Racism & Discrimination in Employment in Europe 2013 -2017: https://www.enareu.org/IMG/pdf/shadowreport_2016x2017_long_final_lowres.pdf
8 Burneckienė et al. (2014). “Moterų padėties, apimančios jungtinių tautų moterų diskriminacijos panaikinimo komiteto rekomenda cijų
lietuvai, įgyvendinimo tyrimas ir vertinimas”. Ataskaita.
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Among the non-EU28 immigrant women, the ones living in Italy are poorest educated, where 49 percent of the
women have achieved a lower secondary education or less and only 17 percent have achieved a tertiary education.
The non-EU28 immigrant women living in Denmark or Lithuania are best educated (33 percent in Denmark and
47 percent in Lithuania have achieved an upper secondary or post-secondary education, and 41 percent in
Denmark and 37 percent in Lithuania have achieved a tertiary education).
Furthermore, the proportion of women within the different educational attainment levels among the women are
to a high extend reflecting the trend in employment rates identified in figure 2, showing that the higher proportion
of women having a high education the higher the employment rate.
Figure 1. Educational attainment level of non-EU28 immigrant women and native women living in respectively
Denmark, Spain, Italy, Cyprus, and Lithuania aged 25-64 years in 2018
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47%
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61%

37%

Less than primary, primary and lower secondary education
Upper secondary and post-secondary non-tertiary education
Tertiary education

Note: Less than primary, primary and lower secondary education corresponds to level 0-2, upper secondary and post-secondary non-tertiary
education corresponds to level 3 and 4, and tertiary education corresponds to level 5-8. Source: Eurostat, edat_lfs_9912.

In addition, one recent Danish study finds that educations completed within Denmark have a much more
positive influence on employment than educations brought from non-Western immigrants’ country of origin9.
This means that immigrant women with educations from non-Western countries are at a disadvantage on the
Danish labour market as compared to others with Danish educations; at the same time, it indicates that
completing formal education in Denmark can be an important stepstone for immigrant women to the labour
market. Furthermore, in Lithuania, experts have revealed that, if immigrants want to change their profession, it
is very hard, and this immigrant can only work in the profession that she has qualification and documents
approving it. Therefore, there are many cases when women have education or qualification of some kind, but
either does not have sufficient documents validating that or does not have previous experience which burdens
their employment possibilities. It also prevents from starting vocational education and gaining some profession
as it requires certain documents, education approval, etc. Additionally, most of the occupations the immigrant
women can secure in Cyprus are low level positions such as waitressing, hairdressing, and cooking. Minor
exceptions apply for those who have higher education qualifications. There is furthermore a mismatch between
immigrants’ qualifications/previous education and the type of employment they can find in Cyprus. Additionally,
it is extremely difficult to validate their skills obtained from previous educational experience to be in line with
Jacob Nielsen Arendt, 2018. “Sammenhængen mellem beskæftigelse og uddannelse for ikke -vestlige flygtninge og familiesammenførte” [The
relation between employment and education for non-Western refugees and family migrants]. Rockwoll Foundation, Working paper 54.
9
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the Cypriot framework. For immigrant women, moving to Italy and starting a new job is in most cases
characterized by a significant process of job downgrading. If in their country of origin, they carried out a
qualified job , for instance as entrepreneur, intellectual or technical job, in Italy the trend is completely different,
with a 27 percent of immigrants who has a non-qualified job and only 8 percent of them with a qualified nonmanual job. Nowadays, the possibility of professional growth seems to be very low 10.

Language competence
Lack of local/national/host language skills is identified as a common barrier for non-EU28 immigrant women.
Danish is not a commonly learned language in other countries, virtually all new immigrants arrive in Denmark
with little or no spoken or written Danish skills. While knowledge of English can facilitate employment in some
job fields, knowledge of Danish is identified by many actors involved in employment-education projects as one of
the most important factors for success11, Danish language skills are needed for performing the majority of available
jobs, as well as for building a broader social network and engaging socially at a workplace.
In Spain, the mastery of Spanish helps to improve the access to the labour market, and hence to the employment
for those economic immigrants, and a shift of the job positions this group is characterized for. In several cases,
some immigrant women, when moving to Spain, held unskilled jobs and once improved their language
competences they have moved towards skilled jobs. Other analyses have shown that the knowledge of Spanish is
also reflected in a reward on the average wage earnings (Mato, Gutiérrez et al., 2010). This is, by improving their
language competences in Spanish, their access to higher-skilled jobs increase. Also, it is important to remind that
the influence of Spanish is more positive on labour achievements (employment and salary) rather than those of
social integration (Gutiérrez Palacio, 2015).
Furthermore, in Italy, one of the main characteristics about immigration is that the majority of immigrants do not
speak or understand the Italian language. This represents one of the main barriers to a complete integration of
foreigners in the labour market, especially in occupations for which qualifications are needed. Due to the
importance of the language, from 2012 all third-country nationals who have obtained their residence permit in
Italy must commit to acquiring the certification of a language level equivalent at least to A2 LEVEL according to
the Common European Framework of Reference for Languages (CEFR).
In Cyprus, according to Solomi et al., the third most popular reason why immigrant women who reside in Cyprus
are not working is insufficient knowledge of the Greek language.
Additionally, in Lithuania, Burneckienė et al. (2014) exclude factors limiting the employment opportunities of
non-EU citizens in the Lithuanian labour market, including non-proficiency in the Lithuanian language. Immigrant
female respondents in one survey reveal that the mostly chosen barrier to find a job is inability to speak Lithuanian.
Furthermore, the inability to speak foreign language was called attention to, etc. it is easier for Ukrainian,
Belarusian or Russian women to integrate into Lithuanian society and find a job as they speak Russian which is
highly used in this country and this also makes it easier to learn Lithuanian language itself. Many refugees or
asylum seekers speak only their native language which is Arabic or another very specific language and it makes it
hard to communicate with natives in Lithuania and to learn a new language as the pronunciation is highly different
and many of them don’t have enough competence to learn a new language in general.

Vita e percorsi di integrazione degli immigrati in Italia, ISTAT, 2018
LG Insight, 2017. “Evaluering af "Projekt 500": Ledige familie- og ægtefælleforsørgede nydanskere i arbejdsstyrken” [Evaluation of ’Project
500’: Getting unemployed family- and spouse-supported new Danes into the workforce].
https://integrationsnet.dk/media/3672638/evaluering_projekt-500_lg-insight.pdf.
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Family roles and situations
In Denmark, many immigrant women’s employment situations are influenced by their family situation, namely
their roles as mothers and wives. Among refugees in particular, many women have children in the years
following their arrival in the country, posing a challenge to language learning and early entry into the labour
market12. In addition, many immigrant women have a background in cultures where women carry the primary
responsibility for childcare and work in the home. For this reason, support from women’s spouses or pers onal
networks for employment-related programs has been found to be essential to their potential success in entering
the labour market13.
Among immigrant women in Spain, they are primary the ones taking care of the housework and children.
Furthermore, the average number of children per woman is 2.12 for immigrants, above the general Spanish
average on 1.33. This could set some difficulties in order to looking for a job (Red Acoge, 2017).
Furthermore, in Italy, among immigrant women migrated due to reunifications a relevant barrier to their
integration is represented by the idea they have of their family role and position within the family: they accept
the authority of the husband and are less inclined to work outside home or abandon their role of caregiver to the
partners and children14.
In Cyprus, having children also poses an additional impediment in the employment opportunities of migrant
women. The government does not offer childcare opportunities to working parents, and this is especially
challenging for migrant women that also includes single mothers. This means that in order to work, they need to
find a way to provide childcare to their children, at least before they start school.
Additionally, in Lithuania, it is mostly hard for third-country national migrant women to get employed because
of family and gender roles. It is usual that such women come with families having more than 2 children or they
come pregnant or with preteens and have to take care of everyone in the family which prevents them from
seeking a job. Some families hold on to the gender roles such as working man and housewife woman.
Furthermore, there should be considered the TCN country with different traditions for men and women. For
example, most refugees come from Muslim countries, where relationship of women and men in society has strict
rules. In employment field this means that Muslim women can’t touch or interact with unknown men. For this
reason, their job opportunities are restricted in some areas or employers have difficulties in ensuring adequate
working conditions.

Discrimination and racism
In Spain, migrant women are often one of the most marginalized groups in the labour market, facing a triple
penalty due to their gender, migration background and migration status (European Social Fund, 2019). These
women suffer more vulnerable conditions in the sectors they work in due to a lower income, informal work or
lower-skilled.
Similar trends are issued in Italy; Immigrant women suffer from a “double” discrimination: being immigrants
and being women. Male immigrants earn on average of 16 percent less than their native peers; for women, this
difference increases to 27 percent15.
In Cyprus, according to the article “Female Immigrants in Cyprus – profile, obstacles, needs, aspirations”16,
which draws on the findings of a research project by the Cyprus Research Centre (EKIF), all women who
Thomas Liebig & Kristian Rose Tronstad (OECD), 2018. “Triple Disadvantage? A first overview of the integration of refugee women.” OECD
Social, Employment and Migration Working Paper no. 216. https://www.oecd-ilibrary.org/employment/triple-disadvantage_3f3a9612-en.
13
LG Insight, 2017. “Evaluering af "Projekt 500" (see above).
14Vita e percorsi di integrazione degli immigrati in Italia, ISTAT, 2018
15La doppia discriminazione delle donne immigrate, In Genere, Piazzalunga Daniela, 2012
16 Solomi et. al, Female Immigrants in Cyprus – profile, obstacles, needs, aspirations (2010).
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participated in the survey claimed that they are facing severe issues and discrimination in employment, human
rights, dignity and acceptance by the community. Furthermore, it is interesting to emphasize that the migrant
women’s knowledge about their legal rights is quite limited.
In Lithuania, even though, the situation of immigrant discrimination is changing slightly, it is still present in
society and in some workplaces. It may be understood as some employers’ unwillingness to hire immigrant
women due to perceived cultural differences or their having a preconception that immigrant women are only
suited for temporary and unskilled work. The idea that most immigrant women are dependent on their husbands
is often prevalent, presenting a challenge to those seeking independence in the job market.

Job experience, knowledge of and confidence for job-seeking
In a number of countries, immigrant women’s limited experience in the national labour market is recognized to
pose a challenge in itself, since women lack knowledge about work culture, about finding and pursuing job
opportunities, and lack social networks through which to do so. In Denmark, most unemployed immigrant
women have very little or no experience working in the country, which constitutes a meaningful barrier to their
entry into the job market. 17 Aside from the lack of experience, which itself hurts job-seekers chances when they
apply for jobs, existing reports highlight that many of these women also lack knowledge of how to find job
opportunities and how to apply for jobs. According to data from the Danish ‘Employment Indicator Project’ (BIP),
which tracked nearly 3707 unemployed people with immigrant background to identify useful indicators for
tracking progress towards the job market, immigrant women from non-Western countries have a lower level of
confidence that their abilities can be used in a workplace, and lower levels of knowledge about what to do to get
a job, than ethnic Danes and 'non-Western' men do. 18 On the other hand, results from the same project suggest
that the immigrant women in the study seek more jobs than ethnic Danish women and seem to have s tronger
personal networks than their unemployed ethnic-Danish counterparts.
In Italy, many immigrant women find jobs once arrived in Italy and through personal contacts (people from the
same ethnic group or relatives), which is the most effective method to find a job, but not necessarily the most
efficient, at least in the Italian market. Usually it means to find a less profitable and unstable job and it is true
especially for immigrant women who don’t have a great knowledge of the Italian labour market and cannot rely
on a network of contacts with locals. On the resource side, however, many Italian employers claimed that the
main quality immigrant women have is the adaptability of foreign workers compared to that of Italian female
staff and the proactive involvement in the job;19

What is working? Existing knowledge of best
practice in the project countries
This chapter presents summaries of selected examples of best practice highlighted in the five national assessment
reports. For each example, the practices and services developed and used are in focus, to allow more readily for
comparison between and finding common approaches.

LG Insight, 2017. “Evaluering af "Projekt 500" (see above); and Væksthusets Forskningscenter, 2018. “Ikke -vestlige indvandrere.
Karakteristika, jobparathed og aktive indsatser.” http://vaeksthusets-forskningscenter.dk/wp-content/uploads/2018/11/Ikke-vestligeindvandrere_karakteristika-jobparathed-og-aktive-indsatser.pdf.
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Denmark:
•

•

•

•

Skill assessment and development, CV-preparation, short job courses, attention to need for social or health
interventions, facilitation of contact with relevant companies (Projects for family-supported immigrants,
20 municipals)
Motivated interviews with each person with expectations-setting and clarification of benefits of working,
introduction to work culture and expectations, facilitation of traineeship at companies, expectationsetting with companies, use of mentors, follow-up with trainees and companies (Projects with newly
arrived refugee women, 9 municipals)
Holistic efforts based on women’s challenges and resources, consideration of family situations and
handling trauma, support of women’s wishes, recognition of women’s skills, actions and courses involving
civil society and ethnic women’s association, use of internships to facilitate training and acculturation
(Voices of Somali Women)
Mentorship programs; internship cohorts to allow group support and security; support for networking
and CV-building (additional insights from various programs)

Spain:
•

•

National level:
o Organized policy tools under PECI including 11 areas of intervention, including education, health,
social services and inclusion, for immigrants with specific focus on labour market integration and
education attainment of children
o Building of basic and ‘soft’ skills, mentoring, help in sourcing childcare, counselling, work-focused
interventions, outreach and early engagement, approaches that support the whole family
(projects under the Operational Programme on Social Inclusion and Social Economy in Spain for
2014-2020)
o Tailored integration programs for each woman supporting integration on the labour market as
self-employed workers, through interactive methodologies (Programa SARA)
o Development of intervention methodology, training of experts in intervention with groups of
women at risk of exclusion from a gender perspective, linking of formal training and occupational
training, professional qualification programs adapted to women’s profiles, anti-discrimination
policy development and active employment mainstreaming (Programa CLARA)
Regional and local levels:
o Training and assistance with educational, health and social services (FAR, Salu Alta)
o Free course to improve knowledge of society and rights, ‘Know your Laws’ (CEPI, Madrid)
o Spanish language courses (DELE, SIELE, Ministry of Education)
o Regionally adapted information and counselling for intercultural education (Centre for Attention
to Cultural Diversity in Education)

Italy:
•
•
•
•
•

Professional training specifically in cleaning and caregiving (AsSaP)
Comprehensive programs for unaccompanied minors involving social inclusion, training, orientation, job
placement and assistance with independent housing (RAGAZZI HARRAGA)
Development of learning tools to increase media and digital competencies for low-skilled (MedLIT)
Workshops training in tailoring skills as a vocational path (Initiative by the Ministry of Internal Affairs
through an educational and trade partnership with municipalities)
Program fostering STEM careers among highly-skilled immigrant women (EUMentorSTEM)
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Cyprus:
•

•
•
•

•

Web platform to facilitate vocational education and training programs and promotion of social
participation, inclusion and diversity – specifically for fostering specific technical language and skills
training (Help Refugees Work)
Development of methodologies for supporting development of empowerment and digital skills – target
groups are unemployed immigrant women at risk of social exclusion, and social and labour integration
professionals, tutors and vocational training counsellors working with them (EmployMe)
Social support, job-finding assistance, advocacy, mobile psycho-social support, psychological support at
and based from a centre offering a variety of services for refugees and asylum-seekers, as well as other
third-country nationals (MiHub – Migrant Information Centre)
Resource for understanding the situation of, and policy recommendations regarding the situation of
female migrant domestic workers in five countries under the project ‘Female Migrant Domestic Workers:
Strategies for Employment and Civic Participation’ (book: ‘Integration of Female Migrant Domestic
Workers: Strategies for Employment and Civic Participation’)
Empowerment, training and upgrading of skills for migrant women, as well as capacity-building for
integration professionals, especially through ‘integration via social interaction’ (SIMRA – Supporting the
Integration of Migrant Women, Refugees and Asylum Seekers)

Lithuania:
•
•
•
•
•
•
•

Educational program in digital entrepreneurship for immigrants and asylum seekers (Development of
Digital Entrepreneurship)
Language training programs with civil orientation course element for third-country nationals (Language
Opens Any Doors)
Competence assessment portfolio to help assess competencies and aid career guidance for migrant
women (FORWARD)
Entrepreneurship training program, with flexible and adaptable training resources (enterprise learning
curriculum, resource toolbox, e-learning portal) for migrants (ON-D-GO)
Daytime occupation, social, educational and socio-cultural, health-lifestyle service for school-aged
immigrant children (and women) (Multicultural children day center plus, Social Educational initiatives
Centre PLUS)
Assessment and development of digital, social and civic competences of adult educators working with
migrants, refugees and diversified groups (DiSoCi)
Training in restaurant service or catering organizing for vulnerable women outside the labour market,
including immigrant or refugee women, including support for job search and employment consultation
(Training centre- café, Caritas, Vilnius)
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Appendix
Methods for calculations of immigrant women
Based on data drawn from Eurostat on the 24th of February 2020 from migr_pop3ctb: Population on 1 January by
age group, sex and country of birth.
Methods for calculations of employment rate
Based on data drawn from Eurostat on the 18th of February 2020 from lfsa_ergacob: Employment rates by sex, age
and country of birth (%).
Employment rate is taken directly.
Methods for calculations of duration of unemployment
Based on data drawn from Eurostat on the 18th of February 2020 from lfsa_upgacob: Long-term unemployment
(12 months or more) as a percentage of the total unemployment, by sex, age and country of birth (%)
Methods for calculations of employment rates education attainment level
Based on data drawn from Eurostat on the 18th of February 2020 from lfsa_ergaedcob: Employment rates by sex,
age, educational attainment level and country of birth.
Methods for calculations of educational attainment level
Based on data drawn from Eurostat on the 18th of February 2020 from edat_lfs_9912: Population by educational
attainment level, sex, age and country of birth (%).
Lithuanian data for less than primary, primary and lower secondary education for non-EU28 are missing. It is
calculated by subtracting the percentage of other levels (3-8) from the total of 100 percent.
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